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Abstract 

This study seeks to establish those responsible for university outputs 
utilization and whether staffs are aware of them. The significance is 
to re-engineer university education for employment and self-productivity 
in Nigeria. Two research questions, one hypothesis were formulated to 
guide the study. Literature was reviewed and the descriptive survey 
research designs were used. The population was the 21 federally-funded-
conventional universities of which 6 (28.57%) was randomly selected from 
the 6 geopolitical zones. Constructed questionnaire validated by 
experts in the education faculty and tested for reliability was the 
instrument used. Frequencies and percentages were used to 
answer the research questions while students t-test statistics was used 
to test the hypothesis at 5% alpha level of significance. The study 
identified 13 utilizers while the staffs were not aware of some. It 
concludes that outputs utilization is sine qua non to re-engineering 
university education hence recommends enactment of laws to enforce 
utilization of university outputs. 
 

Generally speaking all over the world, education is the bedrock for 
development and advancement. This is because it prepares the mind of the 
individual and groups of individuals for development, growth and 
advancement. In Nigeria, particularly, the Federal Government has 
regarded it as the instrument "par excellence" for effecting national 
development. Specifically, the National Policy on Education (NPE) (2004) 
has been drawn and among others categorizes three levels of education 
namely the primary, secondary and tertiary. The tertiary level of 
education is the highest and it is where university education is found. 
According to the Federal Republic of Nigeria (2004:38) university education 
inter alia, is to "develop high level manpower" within the context of the 
needs of the nation, "make professional course contents" to reflect 
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national requirements and "disseminate research results" to both 
government and industries. It does appear to this researcher and to 
many others that the outputs of university education are not being 
effectively and efficiently utilized to enhance employment and self-
productivity and this is not to the knowledge of the members of staff of the 
university system of education hence the need for re-engineering which is the 
focus of this study.  
 
Purpose 

The purpose of this study is to establish those responsible for the 
effective utilization of the outputs of university education so as to enhance 
employment and self-productivity in Nigeria and to find out whether the 
producers are aware of them. 
 
Research Questions 

(1) Who should utilize the outputs of university education to          
enhance employment and self-productivity in Nigeria? 

(2) How are the members of staff of the university system of 
education 
aware of the university outputs utilizers? 

 
Hypothesis 

There is no significant difference between the teaching and the 
non teaching members of staff as regards those to utilize the outputs of 
university education to enhance employment and self-productivity in 
Nigeria. 
 
Review of Related Literature 
 Meenyinikor (2006) is of the view that a tertiary education institution 
needs to be seen as and like an industry that requires 24 hours of continuous 
production in order to achieve predetermined goals and objectives. This view 
implies that outputs or products shall be coming from these institutions 
continuously. But output, according to Pearson Education limited (2003) is the 
amount of goods or work produced by person or persons, machine or factory 
while a product is something that is grown or made through a process in a 
factory in large quantities, usually in order to be sold for a price or exchanged for 
a value. Earlier, the Federal Republic of Nigeria (1968), Rivers State 
Government (1970) and Aliu (2001) have pointed out that all institutions 
particularly universities are established for specific purposes, goals and 
objectives. Critical examinations of convocation speeches and addresses by 
university visitors, pro-chancellors, chancellors, vice chancellors and other 
principal officers reveal the production, products, outputs or achievement of 
university education system and industries: Ekpebu (1998), El-Kanemi (1998), 
National Universities Commission (1999), University of Port Harcourt (2011) and 
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Rivers State University of Science and Technology (2011). One of the 
encumbrances of establishing who should effectively and efficiently utilize 
university outputs for employment and self-productivity is the real or actual 
determination of the outputs. Firstly this is because unlike the industries that 
produce factored goods: goods bought for resale according to the Institute of 
Cost and Management Accountants, ICMA (1982) or finished goods in the 
processes that have joint products, scraps, rejects and wastes Drucker (1954), 
Koontz and Weihrich (1989) and Sheldrake (2000), university outputs are very 
difficult to categorize or classified. Okebukola (2000) and Nnennaya and 
Okunnamiri (2007) made this clearer by pointing out that university education 
outputs consist of the goods and services to which the university educational 
resources apply tero-technology (the combination of management, education, 
financial, engineering, scientific and other practices to reduce cost and improve 
productivity - ICMA op cit in their production. These goods and services are in the 
scope and place of change, increase in knowledge bases, essential 
components of socio-economic,  polit ical, cultural and environmental 
improvements as well as sustainable development and advancement of the 
individual, community, society and nations. Serge (1998) had argued that 
university outputs add value and enormous benefits to the society and all 
categories of human endeavours by means of enhanced skills and marginal 
productivity of the workforce, general improvement of the economy, increase in tax 
revenue and general level of public goods, services and utilization. 

 
Otikor (2012) and Alemu (2012) had also explained how graduates, 

alumni, students, parents and guardians could effectively utilize university 
outputs by self-employment and improved productivity through intra and inter-
campus transportation and other services within the university. This supports 
the views of Ajumogobia (2011), Samuel (2012) and Don-Baridam and Samuel 
(2012) that the establishment of factories, small scale businesses and 
entertainment performances enhance university outputs utilization. Although 
Obanyan (1999), Awosiyan (2004) and Edem •- Ntibi (2005) had lamented 
bitterly about the outputs of universities while Ekaette (2006) and Tombori 
(2012) decried the quality and expressed fear for the future, Obinna (2012) 
expressed the readiness of foreign nationals and universities to employ and 
utilize Nigerian universities outputs and just very recently the government (all 
tiers) effectively and efficiently utilized and rewarded the outputs of the 
university system (Ogu and Williams, 2012). The salient point from the above is 
that the utilizers of university outputs are numerous and require a special 
determination and awareness by the producers.  
 
Methodology 

This study used the descriptive survey research design. This was because 
all the information required were already in existence, no further experiment 
was needed before obtaining them. The population of the study consisted of the 21 
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federally funded conventional universities in Nigeria with a senior staff strength 
of about 28, 488 (Federal Republic of Nigeria, 2000). Six or 28.57% from each of 
the geopolitical zones namely South-South, South-West, South-East, North - 
East, North - West, and North-Central formed the sample from where 200 each 
of the teaching and the non teaching members of staff were stratifically and 
randomly selected. Related literature review, document analysis and interview 
schedules were applied in the construction of questionnaire that were validated 
by senior  colleagues who are experts in research instrumentation. It was 
also tested to have a reliability coefficient of .95 before it was administered 
within a forthnight with the help of research assistants and other senior members 
of staff. Out of 2400 copies, 2340 or 97.50% of the instrument were returned. 
Frequencies and percentages were used to answer the research question while 
the students’ t-test statistics was adopted to test the hypothesis at an alpha level 
of 5% confidence. 
 
Presentation and Analysis of Results 
 
Research Question 1: Who should utilize the outputs of university education to 
enhance employment and self-productivity in Nigeria? 

Table 1: Utilizers of University Educational Outputs to Enhance Employment 
and Self-Productivity in Nigeria 
 
 
S/N 

 
Utilizers Name 

Frequeny 
N = 2340 

% 
97.0 

Ranking 
Remark

     1 All levels of educational institutions 1942 83 4th 
2 All tiers of Government 2219 95 1st 
•> j Churches and religions organizations 1311 56 7th 
4 Foreign nations and nationals 1667 71 5th 
5 Host communities and landlords 824 35 11th 
6 Individuals and philanthropists 256 11 12th 
7 Multinational companies and corporations. 2153 92 2nd 
8 Non governmental organizations 1148 49 9* 
9 Organized private sectors 1335 57 6m 
10 Parents and guardians 180 8 13m 
11 Small scale business enterprises 1191 51 8th 
12 University graduates themselves 1006 43 10* 
13 World bodies and organizations 2093 89 3rd 

 
 Table 1 establishes those responsible for the effective utilization of 
university educational outputs so as to enhance employment and self-
productivity in Nigeria. Specifically it shows that the utilizer with the serial 
number 1, which is all levels of educational institutions have a frequency of 
1942 out of 2340 university workers sampled. This gives a score of 83% and is 
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ranked 4th in the Ranking Remarks. This type of explanation and 
understanding should be followed till item with the serial number 13, which 
is world bodies and organizations that has a frequency of 2093, a score of 89% 
and is ranked 3rd. thus there are 13 utilizers of university educational outputs 
that will enhance employment and self productivity in Nigeria. 

Research Question 2: How are the members of staff of the university system of 
education aware of the university outputs utilizers? 
Table 2:  Members of Staff Awareness of University Educational Outputs 
Utilizers to Enhance Employment and Self-Productivity In Nigeria 
 
S/N Output Utilizers Teaching 

Staf 
         Non teaching staff 

Fr   Fequency 
1164 

%
97 

Frequency 
1176 

%
98 

1 All levels of educational institutions 1036 89 906 77 
2 All tiers of Government 1103 95 1116 95 
3 Churches and religions organizations 857 74 454 39 
4 Foreign nations and nationals 719 62                    948 81 
5 Host communities and landlords 323 28 501 43 
6 Individuals and philanthropists 114 10 142 12 
7 Multinational companies and corporations. 1083 93 1070 91 
8 Non governmental organizations 641 55 507 43 
9 Organized private sectors 596 51 739 63 
10 Parents and guardians 82 7 98 8 
11 Small scale business enterprises 645 55 546 46 
12 University graduates themselves 760 65 246 21 
13 World bodies and organizations 1018 88 1075 91 

 
 Table 2 is about how the members of staff are aware of those responsible 
for the effective utilization of the outputs of university education so as to 
enhance employment and self-productivity in Nigeria. Specifically it shows that 
the item with the serial number 1 which is all levels of educational institutions 
has a frequency of 1036 and a score of 89% for the teaching members of staff as 
well as a frequency of 906 and a score of 77% for the non teaching staff. This 
explanation and understanding is applied to all the utilizers till the last one 
with the serial number 13, which is world bodies and organizations with the 
frequency of 1018 and 1075 for the teaching and the non teaching staff 
respectively and their scores of 88% and 91% accordingly.  
 
Testing the Hypothesis:  there is no significant difference between the teaching and the 
non teaching members of staff as regard those to utilize the outputs of university 
education to enhance employment and self-productivity in Nigeria.  
Table 3. Particulars for testing hypothesis 1 
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Particulars Sum  of 

scores 
Sum  of 
Deviation* 
from 
Mean 
Squared 

df α t-
Calculated 

t-critical Ho 
Decision 

         Teaching 
staff 

 
772 

 
59 

 
10625 

 
 
 
 
24.00 

 
 
 
 
0.05 

 
 
 
 
0.098 

 
 
 
 
1.711 

 
 
Do not 
reject 

 
Non 
teaching 

 
 
710 

 
 

55 

 
 
11255 

 
Table 3 specifically shows that with an alpha level of 0.050 and 24 degree 

of freedom the computed students t-test value of 0.098 is less than the critical 
value of 1.711 hence the null hypothesis is not rejected. Therefore it is 
concluded that there is no significant difference between the teaching and the 
non teaching members of staff as regards those to utilize the outputs of 
university education to enhance employment and self-productivity in Nigeria.  

 
Discussion of Results 

This study focused on outputs utilization as a panacea for re-engineering 
university education for employment and self-productivity in Nigeria. Firstly, it 
established 13 categories of university outputs utilizers of which the top most are 
all the tiers of government, multinational companies and corporations as well as 
world bodies and organizations in that order. The ranking goes down to 
individual, philanthropists, parents and guardians. This agreed with the views of 
ICMA (1982), Serge (1998), Okebukola (2000) and Nnennaya and Okunnamiri 
(2007) that university outputs cut across all areas of life and with the advent of 
tero-technology are utilized by a combination of professionals. Secondly, the 
exportation of university outputs according to Obinna (2012) is an indication of 
quality which is against the expression of Ekaette (2006) and Tombari (2012). 
Also, that Award was given to certain categories of university output (Ogu and 
William, 2012) points to the utilization by the tiers of government as the firstly 
ranked. On the other hand, both the teaching and non teaching members of 
staff are not very aware of some of these utilizers. For instance, while the 
teaching staff are not aware that parents and guardians, individuals and 
philanthropists as well as landlords and host communities by virtue of their low 
ranking and scores, the non teaching staff agrees with no less except host 
communities and landlords. However, the point remains that university outputs 
are utilized by all and sundry and the fact ought to be known by the producers 
who are the members of staff in the university system. 

Conclusion 
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 The basic need of man is to satisfy his wants. Human wants are normally 
satisfied through the utilization of the desired goods and services. The 
effective and efficient utilization of university educational outputs is sine qua 
non, that the quality is as predetermined and expected as well as an indication 
that the goals and objectives of university education are being achieved. 
Therefore the comprehensive knowledge of the various categories and types of 
university educational outputs, their utilizers and the real awareness of these by 
the university members of staff will go a long way to re-engineer university 
education for employment and self-productivity in Nigeria. 
 
Recommendations 
1. The government should enact laws that all senior staff positions in  

government ministries, parastatals, establishments and organizations as 
well  as   in   multinational   companies/corporations,   organized   private 
sector,   government  organizations,   factories   and   industries   must  be 
university graduates. 
 

2. All that there are in specified universities, faculties, departments, and 
units/centres should be assigned/attached to multinational 
companies/corporations, factories/industries and organized private sector  
based on their relevant fields of specialization and products in terms of 
budgets or funding to cover all the human and material resources. For 
instance Ministry of Agriculture should obtain its human and material 
resources from University of Agriculture and Faculty of Agriculture - while 
Ministry of Finance should obtain all its human resources from department 
of Accounting, Banking, Finance, Insurance, Purchases and Supplies, etc. 
 

3. All universities should publicize all their products or outputs including  
goods and services as done for their graduates during convocations. 
 

4. All raw material and other material input requirements by multinationals,  
industries,   companies,   factories   and   manufacturing   firms   should   be 
channeled through specialized universities, factories, departments, units  
and    centres    as    a   way    of   guaranteeing    standard's    specifications, 
employment and self-productivity. 
 

5. All employers of labour must advertise all their vacancies and only the 
qualified should be employed subject to other appropriate legal 
requirements in force. 
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